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(Theory-based Methodology)

® National Contact Points for the OECD Guidelines for Multinational
Enterprises

® Norway National Contact Point for the OECD MNE Guidelines, “Final
statement: complaint from Lok Shakti Abhiyan, Korean Transnational
Corporations Watch, Fair Green and Global Alliance and Forum for
environment and development vs. POSCO (South Korea), ABP/APG
(Netherlands) and NBIM (Norway)”

https://www.oecdguidelines.nl/documents/publication/2015/1/6/final-

statement-abp-apg---somo-bothends
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