" asiny

CONTENT

1 msovavdiSwEeduman lilldnnzaudu udwnginasasies
Whether your work is successful or a failure it :9)0)
not because of others but beoause of _yourself. 00318 A

BaujanenuAanaazad o aﬂé‘lmmﬁam@am

[
Learnmg from others’ mistakes, so ygu A@@ot Q/
5 have to learn from your own mlstak (\('QQ

ﬂm”vl,uw@Jmmmmmiﬂummm&{?ﬁjsgau ”

s lgaTam)

rson won't develop hi If if he tm‘Q s his
r&o@ e

faults at others. S

il mmm%ﬁ,\@mammmv%mau\lﬁwm‘lﬂma

_spend ti eflecting hat one has
done whether QLS nght o Wthg. 22,

r mmmmao@wau am?@waqjj e luldualm
e o iheleg

.

o eiopmg s, ask yourself as to what
(personauy developed

5

snnnheunaav e
you can do, gives you a betts
han those who think they cannot do. |




HANAg PRI

ansuny

CONTENT

9 amawﬂé’ﬁaﬁuﬁméﬁmLﬂuﬁﬁﬁmmmmmaa’mm
AWNONNANUT mmﬂmwu LLawmemﬂwmwijmmsa
maammaamﬂummmm :fQo

Always look at subordinates as being ca%ﬁ and
then try to find out their abilities an%h@ip, hem usb
these to make success. c_{b @

I’

10 ﬂ%ﬂ@‘i_l’mﬁ\liamﬁmLi’ﬂ&l’lﬂﬂ’]’lﬂ%
People who think posmvely@\ ave a
chance to succeed than who t negatlvely

11 mﬂmmuammaLam@mm@‘lﬂmw&(m NS mwwm)
If you think that &%are cleveb'%ke your cleverness
for merit mak]jri@ Q/

i2 mmﬁé”;f wﬁwmz\@m@mmaﬁﬂ
Fear ys creatify-

13 aa@“ ﬂwmw\@mﬂmwmmﬂau

e want é;@succeed think in advance that

{a\ we will 6505eed

o

14 wWispddans m@@@}awau mnm@mmm 3 & (Win Win
good w;shes for ourselves for other peop!e ,
and for society : 3 goods (Wm Wm ‘Win).

15 3ndhias Snesaun’ Snesing (@s. e Iﬁm@mm) .
Love yourse!f Iove your family and love your
orgamzatlon



H'ISUIU

CONTENT

ma&nﬂel,mmmmiwmaasammswNau
If wanting to be respected, one should be wﬂthgQ")Q’

to respect others. N 346
¥ g§ Q

ﬂuaumamﬂslmuamﬂm 77 O
 others, if you want to be loveg (\‘_{b (16 35
aEfﬂmmmaﬁamim@ﬁﬂ’«mmm &g’) Q/{\
Do not let work wait for our dag(e}m S\Q/ 36
'f“'ammuﬂmmwu m@&’uumlm{
oing business is like (&?npetmon @e must have
determination for @ ’b{\ 37

*3‘]@[55’3Lﬂ%ﬁ&ﬁ%@ﬂmﬂadgﬁ%’]Lﬁ’ﬂ‘ﬂad‘[aﬂﬁiﬂ’%
m@m (\\ Nt

Speed |SOQQ ain fac or success in the business
] @ﬁe futurgQ 38
é%mlmml, b muumi’ml,l,wuamﬂ@l

Lﬂua&mﬂQ
tur@s uncertam but future piannmg is vital. 39

‘ a»smt,mmmmuuu
slemldadniuowen

t'those who reproach you are those who mean
ze those who reproach you for your
40



H'ISUﬂ_J

CONTENT

23 ﬂ’am%lﬂ‘ﬁaammﬂui‘iﬁﬁ&m VIDNATINENAY Lmaam‘mﬂum ‘
‘VIVL‘]_] Wﬂﬂmﬂmwu ‘ﬂuammmm'isamu AR LLaumU\l(ﬂ
sntieeue b ) b
Knowledge is not only within a school or upQQs;ty it
everywhere and in all people we meet, | f&pends 0
what extent we can accept, think atﬁ%ﬁdnd colle

24 dpye, MIdne, @mmaﬂ msy mwmﬁ 6,,

ﬂﬁ’iﬂﬁdﬂ‘ﬁﬂ LLﬁuﬂ'ﬁ‘ngiJ(ﬂ (Tﬁ” ’J"I}Iﬂ@ﬂi@ 9
Information, Observation, Ig@ssnon E\K ’%‘
Decision, Conclusion, Cr%{ﬁ)m and A.(i@h
(Cycle of Thmklng P(b}éss

mavhaies LGRS NP
" In working %\3 e team, ctc_gfot worry that other o
_work les(g{han you. N ‘.
Aok
26 vlzfl:ﬂ swmﬂum ﬂﬁlam Qdﬂﬂﬂuﬂﬂm‘?ﬂﬂ@ﬂm‘iﬂ%ﬂw

?é%\bannot stoQ/ ople thinking badly about us, but
can ma em think better about us.

‘i'~'»when you do ‘ood deeds‘ for others



a'lsurg

CONTENT

o @A o @ a £ 1o G a a o
yannfRean Yntiefietiey indbife (@M e o)
The more you do, the more mistakes you tendqios) ake.
The less you do, the less mlstakes you tend to@

othing, then no mistakes. . o& \A
il annnasiugsy @3, Lﬁ%@%m@:um @)
content to be a giver thag) a‘\z%etver 02/4;;48

s mmﬂua%ﬂmq@a Q/Q
co Othe sky; in J@rg look té&@e ground. 49
7@;@% Qeer Glégﬁmmmaawm e

RPN gladmpdplelimanyan
: wﬁ%@\o have a b’v@ht career ahead
~r0bserve ﬁg proper rb@ and demonstrate

roper gest % to arnve\ proper ‘mage ’

p

‘ b@ ﬂaﬂ N
o} otes& tends to forget but when
derst @ one wm not forget.

\}m NS

l,}:5eop|e,‘ one should not think ab ut any return. 54



a'lsury

CONTENT

37

38

39

40

41

o&g ally gre@

4

43

vhamlng) dasdinlilaau
In doing a big project, one must know how tg) trust others. 65
Aewdianulle LL@imﬁwwiaﬁiﬁﬁ%ﬂﬁ Z)Q,OQD
We cannot change yesterday, but we caa&
make a better tomorrow. p@‘ﬁ

ATANTDINT aa’ﬁmsﬁwmﬁaﬁﬁ'w (\c‘& (JQ/
The value of human beings |sdg elp oth oplé.

MATIHN DRAWIINN mvg@’aa ﬂw@m’S(@m

dlainds Alifewss (@ f\o@ﬁ Isﬁmeumg/

More expectation @disappo nt.

Less expectag)rQe 5 disappo@ ent.

No expectatigif\nio disap ent. B

N ' .
AN %@’mmmﬂmw EJWN?!EN@‘HMN&I”IT? Ny mi‘mmm
mwsf} m@mﬂ oiTe -

@u@é’ss that {(@s from efforts of many people is

han that from one person.
mﬂmﬁm@ﬁaﬁﬂmmwumwﬂmmﬂiyaummmma,
Op n@appret:late and express gratttude to people
\A@ contribute to our success

ﬁmﬂﬂmmmmLﬁ‘ﬂmaaﬂﬂ’a‘ﬁaummmL‘J@]‘ﬂa\‘lml,a\j
Think of the organization’s success above that of one qell'



" asliny

CONTENT

4 aenudinnudiSavadin lunsnduiumauanadisa

- neaulifin %)
not steal success from the team, but give y@
ccess to the team instead. OQ

‘.1ﬁ§ﬂwM1%aiﬂ umuiuwaawnnw§g§§ N6

“

ccess is not available for sale )@& from t sults

ood and right thmggQ 63

W6 e ladlva @ﬂvl,w (dm
ple who do good wuu noz& into danger. 64
ﬂﬂﬂmwﬁg@%&uu‘tﬂﬂ
who ared\&}nble and

Iadgerq?somal re%gnltion. 65

waoru lodlavisfemauumuiunmuaganugala

NSUVDINIAN
ise other people are

without expecting any return,

help o}.&@s
to \eﬁjﬂ ual happiness. 66
W fenetareaT ‘ o
¢ ; o

44 hey have been smart since they were
much slower than those who thlnk

mart. 68



S1

52

S3

sS4

A g
auiAehauduld Aaauiliiagn

People who think other people are stupid arts

the most stupid ones. °$’Q) 69

03 I 1 o I £ o \l 2 o
Favrhdiasliudsnugniiasin Lmﬁwqﬂuaam%%\mmaam&ﬂ

Supervisor should not snatch work fu@ﬁbordinate@é(\

but if subordinates cannot do, Séjpg\ rs mustd@
able to do the work. D Q 70

frindeadugiidesay Lﬂuéﬂﬁq&@%ﬂuﬁq @m
Leader must be the one,/ sacrific&@ ives,

and sets a good exa,n@é. b 7

mﬁsvﬁummﬁ}s@mw@ﬂ% TsraUANNANIAY
%mmwmumwgbﬁ%wsawau <

When we sycseed, con it as our luck; but when

 we fa&P Goysider it agypur own fault. . 73,

55

AT %Lﬂuauﬂummmuwm L .
fx?ﬁmﬂmuﬁ {aUAUMAUAUAIL (Mr.Koichi Tsukamoto)
ressmg IS hke a man chmbsng up

one see oneself.



57 mnﬂﬂuﬁﬁaﬂuﬂﬁﬁmu@amﬂmmmmm

We all take part in determining our own future.°)o) OQD 78
auiingAnsin bifieenudnsoassd ﬂuﬁ\lziﬂé’g‘i@\ \A
ﬁﬂﬁmmﬁma%maﬁéu@ié’aaﬁmﬂmﬁﬁﬁﬁup N O{\
People who are afraid of making mista@@are usual

not creative; those who are not afra{gg}f makin

mistakes are usually creative butd%be to be zr\@{ious. 79

59 Lﬁﬂ%@@ﬁ%@ﬂﬁmLL&”)Qﬂﬁaﬁﬁﬂ}g@ﬁw@aﬁwﬁmwéj@@
- WaeheRees e < ,
When order your subg@c}ates to @mething. and they
cannot do it or rﬁ%\@nis’iakes,éo ider it as your fault. 80

F

WA nanas i AnSentu NRSURnTaufE e

7

(MWeLe%SE) ,8:, |
,Witf;) G@N bower ¢ great responsibility. 81
wmwwa%\%%ﬂ RIFYNTILYNIAYY
the work that you enjoy doing,
82

| 83

AR URLITL

be able to spin many plates

”



H"ISUIU

CONTENT

64 A in duwlusedinarBonsdnssnnnieuiusineioanm
Someone who is capable but is not a good person,
presents more danger to society than somé)ehe)
who is not as capable but is a good pexseN

65 FOUMWad ANITe AUALEW e N

Teach yourself, is better than waitir@ur others
to teach you. °) (\ (/

66 Qdﬂﬂﬂi&ﬁmmzm@ﬂ%ﬂéﬁ a\ﬁa
Try to make assessmepg{g out wal
for information.

67 @w/mmmw,a & m Uan Nﬂtmﬂaaﬂm“’m an
People Who that the@re not secure enough,
tend not S\help chers\‘)

hmBauganudisa

68 @ @mm%@@ a
O)L\O%Oermmed @s n uses mistakes as lessons

%:success K

A

aﬂum@} mwm&mma&wmm’z Ep iR
Whei@2y bordmate mistakes, superiors
st be ready t "
70<<€qgtﬁﬁ§gm feaan
More probiems SONing mo
7'1 ﬁﬂ‘ﬁa ﬁaq gmwmavwmm 5aa

_ Think of one topic at a tme but do many things
at one time.



72 Liflesidedalasean lduanaingigaasies

No one can hurt your soul apart from yourself. °)°) 003 93

73 lind siwtlon i ity Taiean Liedun ({Q’ \A
N fear, No tiredness, No despair, No prob%l Q{\
' 4

No stress. @
N <
Cir

@mmmu Naaﬁam@mwﬁmia A

D

the sad past look tothe b‘hzht future. \Q/ 96

mmiaﬂ%ﬁdﬂsv% GRNG
ntribute B& ) ,
- G 97
O

n@Bg b Q'ﬁm‘mn@m

'li@ do th{ t@c% 98
n@e D) Auiaizadny (wiluah) eut

dual Q@ ts good individuals,

ualracts bad individuals. 99

QPARZANATEIT
d those good deeds will protect you. 100

 KIIC , . 101
nly, wdnhoanly shilvadnan

r tends to flow out, ‘ .
water tends to flow in.  d





